	FRIMLEY MUTUALLY AGREED REPORT 2003 (MARS 03)


Trainee Name:




Months as GP TRAINEE:

Date:

This report looks at knowledge, attitudes and skills that the GP TRAINEE should develop during the GP TRAINEE year. The GP TRAINEE and Trainer should independently complete a copy, with reference to these guidance notes. The GP TRAINEE and Trainers should then discuss their comments and fill in a joint report that summarises action points for the next phase of training. The subject title and guidance notes are intended to encourage open comment rather than closed “no concerns” comment.

	SUBJECT
	COMMENTS

	Clinical knowledge
	Suggest complete / review a knowledge checklist to identify areas of strengths and weaknesses, for example Frimley or Wessex Deanery checklists.

	Emergencies in General Practice
	Early phase -
 Canbury SAQ

Later phase -
 Practical exposure within the practice, visits, out-of-hours

	Clinical problem solving skills & management plans
	See Bill Bevington’s Blue Booklet

Improving awareness of GP orientated approach to problem solving rather than the Hospital Doctor approach

	Consultation skills
	Development of communication skills

Progress with video work

Awareness and use of different consultation models

Awareness of psychological and social factors in consultations

	Referral patterns
	What opportunities & tools have been used to look at referrals?

What areas have been looked at? (eg appropriateness of referral, what has been learnt from the referral, quality of referral letters)

	Prescribing patterns
	What opportunities & tools have been used to look at prescribing?

What areas have been looked at? (eg safe prescribing, what prescribing guidelines are in use, using the BNF, looking at PACT data)

	Knowledge of the PHCT
	What understanding does the GP TRAINEE have about the roles of the various members of the PHCT (there is a separate section later on teamwork in general)

	SUBJECT
	COMMENTS

	Relationship with patients
	Patient-centred consultations, patient satisfaction questionnaires

Complaints and feedback

Patient loyalty and follow-up

	Continuing responsibility to patients
	Awareness of patient care issues after the immediate consultation

Responsibility for tying up loose ends

“Working as a GP and not an A&E Doctor”

	Relationship with other partners
	Positive and negative points

Receiving feedback, appropriateness of work and tasks being passed to the GP TRAINEE, support from other partners, involvement of other partners with training

	Continuing responsibility to other partners
	Attitude to being part of the Doctor team, for instance checking the message book, sharing the workload in difficult times

Involvement in non-consulting aspects of working in General Practice

	Team-working
	Ability to function as a team member within the whole PHCT – respect and value for other team members and their roles, appropriate delegation, responsibility for own role in team, communication

	Relationship with Trainer
	Comment on positive and negative aspects

What has gone well and what has not gone so well or could be improved?

	Use of teaching time within the practice
	Is there adequate protected teaching time?

Involvement in the tutorial process – selecting topics, preparing material

Use of other forms teaching – hot-topic, joint surgeries

	Use of teaching time outside of the practice
	Attendance at other meetings – TRG, half-day release course, Frimley Park Wednesday lunch meetings, Cumberland Lodge

What is working well & what could be improved?



	Educational plan
	Keeping a PLP / log-book / work-book

Attitude to self-directed learning

	SUBJECT
	COMMENTS

	Summative assessment
	Progress towards the MCQ, video and written components

	Essential skills, courses and lists
	By the end of the year, the GP TRAINEE should have completed CHS training, minor surgery training, family planning training, CPR certification

	Professional values
	Ethics, personal & professional integrity, tolerance & flexibility

Willingness & ability to ask for help, ability to cope with work stress

Accepting responsibility for own actions, looking after own mental & physical health

	Practice systems and administration
	Using systems properly within the practice – message books, email, in-tray

Development of knowledge of the business side of general practice

	IT skills and record keeping
	Ability to use the clinical system effectively

Accuracy, quality and safety of consultation records

General computer skills – internet, email etc

	Workload
	Positive and negative comments

Appointment length, surgery duration, visits, out-of-hours exposure (see below)

	Out-of-hours skills
	Telephone consultation skills and triage skills

Working with other OOH teams – hospital, district nurse, CMHT, NHS Direct

	Time management skills
	Positive and negative comments

Balance between responsibilities to the practice and appropriately protecting own time at home

	Any other comments
	


